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AREUE IRISTAT AT h el THTT & Terms Of Reference (TOR) %ﬂ'
AT hTAIUTTET (Suggested Methodology)

farier 12.05.2026 w1 Ga=T dari geter Gfifa & w0 Q9 & STcdie ¥ sREve
WW%WW&T%@T@H Terms Of Reference o 3iatid fafir= shfgahra o Gayr
o dTferd SRyt (Suggested Methodology) ﬁ'ﬁﬁﬁ[%

® S 1 & G H:
foreft oft wiwe At wRITEeR gaTT, FRIERTCIAT auT dehTcT STl

& STTE UG TS G e 3 T Toer-awer X Sueht I A el 1 ST
T CeToh ST BT | SEerd SRTaien ke, 78 <fifaa, Zremrst & foem,
qehefTehl SFTfer e s & Fiar afs & T qd Fuiia ue SeT 3 9 aque
SATATIRATHT ok STTET Tel 1§ S| et Rty o Suereyr Arer dame, i foar,
Tfrealt shT Sehfer e sifers <Y ST STTaTshaTatt T SRqB 3TTehel AT &
ST &, Tfeh HTTaTeHe TLET i STfereh T, Hferd Te TRomTHI-aE s ST Hehl
T RFT T Ug AT @ FwEEd i & o G glomnid srEyemed
(Methodology) =T freriur sTravres &, o qeamanid, TRaeft qur =i TR
T e Al STTITIRAT % STTET FHHRT IThe L ST o o T wehl
11329

1. FREUS Giarerd § Frtd & fafie @l & val (Fereh Semar qariereni, g
qRTIIeRTY, 3T Wi, 37 fva, §w afa aHewe 311fe) i sl fafRrwar s fefwr
TS 31 ST hife o YT IX JATH T ereal

2. AU Tiiehd Ygele, T Ugad, Ffrt Ta Sa ST o forsduor|

3. wiosy § wemmafes forear, 78 Aismred, $-maw, faftre it qum wmem & Fad

TR & HROT AT RIS, T SATehetH|
4. GfaTeT T Y TTEAT I ATETIHRAT & e THER Wy (1:2) ¥ i
Ezoll

-



5. fafir=T hife & et st T, TeTIshe e TaI=a AT o1 (e qAHeior Td shRE
I Ue YEIfd 38 (Stagnation) okt TehHT |

6. TG FiaTd ¥ar & Harld Gord wEtadl/ ey wEfad @em e/
iRt/ wftfeat/ fmy St/ firmi 3 et o1 e SaT fard gai § Harfietr

(Encadrement)

1.2 SATYRA YIAT Heheld
() <hTTHeh, TOTATER YT TAT AAHTHT FremT & T8 3 AT et FEmg

TS 113 (15 TR 2000) § 3T Ioh AaTerd T, TGS TWITEHE §aT Td AR
Tk e o TR Uferetfre foraer Suetsy o S frew 37 darsl st IS
TS % G oht UaT <kt eI, T& HEeT o AT THE- AT T g 3 SEeTTd, Harfieor,
q< GoT/ T <l wefter, Iaue wfiehd a1, wrRid oo, et aom qan fat
ferseyeor wftfera grm

(@)M%ﬂﬂﬁ&maﬁmﬁaﬁw

fore, wTRierr, e @ G Eiad § 39 wEta § fafi= deret o wied
HYE — o U @ % weliohd UE, R U8, TXh o |- W1 3 shrafierat o wferar e
& Sl R o1, SRR T R et 3h FeT e shi STl TR gt
F YR T I el § Giaarerd 9a1 & Yal i HaicHe TavgehdT Ud SRR
TR (Functional Requirement and Workload Assessment) d g3 § Jal §HT HuTfed
HfeaTeria STt % STTET Aiuarerd e Jqrid gat § derfieror fohm Sy

THt TR W e afearerd e & g, fidi v qofter gart aefte afifa o
ot fafr=r Qa1 & vel wd 3= I) gorffa uel o1 wfeeme™ 9ar § Encadrement foRaT
T R Wt wete wfirfr g ST aet gt TR o fafvr fermt 7 gt femam
T B (ST Ge)

&




1.3 TarsTrit oy vrees TeTTEatt sht HEAT i fervmrEr SR

AT HRTaTer hraTers MisHaT &&ieh, 2025 i shiSehT 2.1 % FTFAR Afwraer fervmt
T drfed & o fomT semeret § fowvrisia R1 STaug, JemRar AT HRMT 61
fersdwor ¥ gfsa RmmaTet t Te & wefy H TS 13T o wna whi e, fearer
a7 FrTEe, 2010 T % gn i Rufa, adam fufa qen vfasy & d@wifaa
ST HT TeTCHe TS3uT foRaT ST S STt oh e, SrRreTa| o Sfeic
= e & ve, wiedt FAeamor i fafer ve s o 1@ T 1 SATehald TRt ST
LRV

1.4 ST AferaTerd 94T (CSS) | qeTcHeh FEaa"

TS TR 9 Tl ST ohl Sheg 1 TaT ITal oh G heald Sa-aTH, 9T Td 377 gt
T e 3 TS Tl eha A hl ATk HEHId YaT oAl &l 3El HEHid o 3TTeflh
T s WiaTerd §aT 1 T3 8-9-8 el AleiaTer o ITFeT fohar 7 &)

AT, TS T e et hT FHET T G o g Ao el
JaT5RH, JaTYTd, UE- ETEHT, SRIRET-aR Yai shi Eiehicr, shrdf fafrear e oe
frerfeor qerm st wfaTer e o Shet ey & frgial & o ot STl $aeh | et
a9 2000 & 2026 T He3 T TIIATCTT T 6 TaI H §5 Jhea b I HREUS Hi<TerT
[T % UGt & g, T AT fohaT ST HhalT 8

e aferererd dar 3 o U T3t gat ater aftfa § «f o aie feEres de
Td Armed Forces Head Quarter sl GfiaTerd G # Ed 8aT & fIfi= 9al &
T o SATIR T hesiier AfraTers ST % W i Sigura fuifid fomam mr 81 (S
frare & Haifea gui i srTdid der)

1.5 STREE T & -7 ATl (A AFaTad § wEd §) 9 qeTcie e

g afeaTer Qo o gart aten 3 ford nfed werm, fda v qufi dart avteqr aiHfa
& et # Fesi wivaree § givaEres a1 & fo v sorfferd w1 & ford suafe
TS fAR3Teh o UeT W hRId shes 1 Hiwraretd JaT o G- ATY Central Staffing Scheme
& stala SRl avit s Qe o Tee SR aTid e T 50% 98 wiarer det

8




Ry SroTtRRe Pl T 2 ST SiTeEe U A ETer B i 31 e et
deof o s o TET AT S R) warded & TR et § FRitd 3 Usg daret %
Suge e ey i oft afuacit gerdr afdarer 941 et g/ & YeH i STt
TR 81 5 o STTEY AfaTer § g STared, FHexTeh ST 579 GHeRE & Tal T 50%
e Gferarer™ da % o3 sorifera foram ST 21

1.6 3TV, Y3 T Stakeholder Consultation

o forvmy faryrmearer, safafafer e ot ot feaement s wmst gTw foham sty
s afarers aar & o, fdftar wa qet dent aete afifa o ot derl getert &1 a8
T TR TET 8] (Sl gui 6l STt e )

® Shfehr 2 F e 1

FREE HioaTerd Shrater SRaT 8&ieh, 2025 % a7 2.6 (i) o AR ot ot s
& TTTa o T Tord) vt T ot SRITETaHT o SATaeaehdl o1 SATehar LT &Il
UE ARSI TTHTT AT HISIST hrd &7, HR-AYR T 2 AfeTd A1 Semdien hri i
STTATIHAT T S § TGt ForaT ST g 3w it shfgeht (vi) o SIgem fandmm o
e o STTHIG IR SeTa O fafed Sfsha 3 HTer | Hers &iC sht STgaTe STH foham
S|

Wy 2 o5 v 7 3t o i formt oy srrafeq feram mam @1 e @y
T % e B8 718 At T T & Ud 39 AeushIe | foifed Sisham § foreft «ft fovm
SITRET o TS ol ST ShT ShlS oA el &1 §6 JohT SR o Gia Haielt oA
T IR H SRR T & qT et ot off fornamr g sterde frameae off et
{oRaIT SIT GehT B1 36 THI I | 3Heh THTST T 3TTehet gl (ohal ST Tehdl 8l (FES
GiaTerd rITad IishaT 8&eh, 2025 % o 2.6 &t SRy o )

o Hfeahr 3 Fua o
TS TR o el Tofret aratl/dan o i -t shife o og 7 & Soeret I
& % T o foTe I T Srenfia =Aaw shrermater e i )

&




AR | FiaTerd T & HeTeh YRITET USTTeeh it & JSTRET USTieshil o 9g 0 St
B SHIATEIr ok FEROT shT AT A FRES S=a =Amrerd | e 81 7t &
e B foramrelT 819 & sRor 38 devl # dant after wftfa gry wwien fomm s
T e R

® HfEH 4 HHeH 1

et foRit foamr wfvrarers fam wert o waTfieie & wrfeerar § afg &g adam
TSI o Hefer H STUTel i Sucrss R, S 78 mfie giT foh Wrae™ &
&Y TIRTE0T YT foRAT STT T & 3Ta 12 (S -1 Here)

I w3reqor yer Tt foram ST T&T & o S6ehT 1T T 87

I f31eqor Yo foram ST T&T & Y SR Sk WTRTeIor ot et o ueTiRiehTiEt &
FIRIGEIAT H gfg T STeher feham ST et &/ foham mam 27 afe fomam 5T w1 @ o 35ak forw
T wifsha fuifta 82 3Tk afs Tt foram ST @ @ Hant o waTirehri o srfqerdr
T % o1 form fereft ¥t STeT o 8 3TRT S1@T ST |ehelT 67

ST FieTel o Gster § o YT 87
9 -1

oy (fUee | fod T STafer (WHTE) % SiRTeror o forfHd SaTierhIial 1 e | STeist Wier T | 3Tfh
59Y) 1 GHTE O | 1-2 WHIE | 2-3 @HIE | 3-4 GW8 FA | hEE

1 2 3 4 5 6 7 8
2025
2024
2023
2022
2021

® SHigeh! 5% Had I

gftifa Y feqier 12.05.26 ol G997 S § g1 3= fonymr gro afaare™ gar g o
I3 WY ITVAToRA WA o Tt TSI o & SRId e TohalT gl TR Eat st form
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HET T RIS ST WUl o qHaT Foram i B S i T 3 Hef & foofer fora
ST EehaT &

® HfSH 6 % He 1

AT AfaTers §T % Tow FRE (T 1) & I8 T ST geries & s
&t 9 ferrfere frgfen <t Reerfer teefa 2ot @t 81 s e & 91g 3T W e
SEY 2012, 2015 T 2023 H € e wltam smmefora i S w2

h1THh, T TRIhTd T USM HATe, hifties Ta TiRTeor fvmT, Yid et
% OM No. 1-11011/16/2022-CRD fei#-30.09.2022 % Section-5: Broad
Guidelines for formulation of cadre review proposal T ST 2.1 (iii) 37T (iv)
Adverse effect of over or under Recruitment Jfofd g SeRT AW GfaTed aary o
é’@ﬁﬁﬁqﬁ@%lWmﬁﬁamaﬁhstagnationmﬁaﬁﬁgﬁqﬁa%ﬁ
T 3T i fired T © 3R A 2013 T 2025 7 g5 bulk Fafe % FH0T 3 9 B9
INT H TR Hid U T YRR 3 qet 9t #t 11t &9 9 3@ & e

TST SRR AT Taf=T TovmTi o semafer FisomefiT gl Semett/eem o
=T o Tk Uat & foreg, S1dar ww shfifat & Si=tfer i cafta sitas s 3 Fiftre 68
aR fefira frar w2

Gfwrarer qar stdta fafir=r get & sifean fifts 6 faawoft, ue fek 81 &1 ad
Td adq Ritw & foeg T=fa & focis it Rufe we smror geift gfodes get e

fervr wffc ot Sucrsy |

HeT Hgwt &l gt

F. |t e

1. Adoption of Methodology Methodology adopted in 2™ and 3™ CRC is attached

2. | ToramT & G ol Hehe OM No. 19/3/13-CS-I(P), dated- 06.06.13 and 25.06.13

3. Encadrement of Posts Annexure-5 of 2" CRC

4. | CSS ¥ oo e 1¥ CRC Td 2" CRC H TohU 7T FeiiTerah e

3. Stakeholder Consultation Annexure- 4 of 2" CRC showing list of stakeholders

consulted

6 | SUTERAl HT WA JEEFAT T | FES WG HATT THAT 56, 2025 B HISH 2.1

ATk T JiaT T 2.6

&
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1.6

(@)

(c)

Government, vide the Department of Personne! & Training (DoP&T) Order No.
19/1/2008-CS.I (P) dated 16.06.2008 (Annexure Il & Annexure lll), constituted

a Cadre Restructuring Committee, hereinafter referred to as the ‘Committee’ with
the following composition and terms of reference:

Composition

() Special Secretary, DoP&T/Additional Secretary (S&V): Chairperson

(i) Joint Secretary (CS), DoP&T - Member
iii) Joint Secretary (Pers), D/o Expenditure - Member
(iv)  Deputy Secretary (CS.I), DoP&T - Member-Secretary

Terms of Reference
To assess the magnitude of stagnation in various grades of CSS. While
doing so, the viewpoints of the associations and other stakeholders may be
examined.
To review the structure of the CSS, along with the feeder cadre, keeping in
view the findings of (a) above.
To suggest remedial measures- both short-term and long-term for career
progression of CSS officers, at various levels.

Methodology adopted:

The Committee sought the written submissions from the concerned
associations of the Central Secretariat Service and also afforded them the
opportunity of presenting their view points before the Committee. Keeping in
view the fact that the Central Secretariat Clerical Service (CSCS) which is the
feeder cadre of CSS and the Central Secretariat Stenographers Service (CSSS),
which is a feeder service at one level, at present (SO Grade), the Committee also
decided to meet the Associations in the Central Secretariat and also ask for
representations from these associations / unions. The Committee received
written submissions from the Central Secretariat Service Forum (CSS
Forum), the Central Secretariat Service Group ‘A’ Officers Association and the
Central Secretariat Service (Direct Recruits Gazetted) Association and others. A

& 20




1.7

1.8

list of Associations / Unions which met the Committee / made presentations
before the Committee are at Annexure IV

The Committee met on more than fifteen occasions during the period
August — November 2008, discussed the subject with Secretary (P) and the
EO&AS, DOPT, examined the existing issues on the subject, and prepared the

report. The analysis in the Report is based on data submitted by the CS Division
of DOP&T.

The report is structured as follows: Following the chapter on introduction,
Chapter 2 outlines the existing structure in the Central Secretariat, Chapter 3
deals with stagnation in the various grades of the CSS, and Chapter 4 lists the
demands of the various Associations. The recommendations of the Committee

and likely financial implications are presented in chapter 5 & chapter 6
respectively.

GQ/ 21




THIRD CADRE RESTRUCTURING OF CSS

4 us 579 + 767 1400 1462 - 76 1538
(in-situ) -
5 {1595 3000 3000 9% 3096
sO (excl. US in- - -
situ) R A
6 | Assistant 4904 | 4904 6374 203 6577
7. |UDC&LDC | 10774 | 85% of DR No change Nil 4000
{CSCS) LDCs to be | (approx)
abolished '

Third Cadre Restructuring :Methodology Adopted

8. The Committee sought written submissions from the concemed Associations of
the CSS and also offered them the opportunity for presenting their view-points before
the Committee. Keeping in view the concerns of allied services, the Committee also
offered opportunities to the associations of Central Secretariat Clerical Service (CSCS),
which are the feeder cadre of CSS and the Central Secretariat Stenographers’ Service
(CSSS), to present their views. A list of Associations which met the Committee, made
presentations before the Committes is annexed (Annexure Ii).

8.1. The Commitiee held an interactive session on 16.7.2013 with the senior officers
of some large Ministries/Departments fo elicit their views on important issues like revival
of direct recruitment of LDC in the Central Secretariat, transfers under RTP, quality and
requirement of strengthening manpower at the crucial levels and re-introduction of DR
SO efc. :

82  The Committee met on various occasions to deliberate and examine the issues
referred to it. It took into consideration various views, counterviews, grievances of
Associations, functional requirement of the government, availability of manpower and
other relevant factors into consideration before arriving at its recommendations.

*RR

&
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Subject:

No.19/3/2013-CS-I(P)
Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel & Training)

Lok Nayak Bhawan, New Delhi -110003

June Oé 2R3, 4
OFFICE MEMORANDUM 06 JUN Zuw

Third Cadre Review of the Central Secretariat Service (CSS)-

suggestions/inputs of the Ministries/Departments/Organisations
participating in CSS

The undersigned directed to say that the Government has set up a Committee for
cadre review of the Central Secretariat Service with the following terms of reference:

(a)

To review the structure of CSS cadre, along with the feeder cadre, so as to
harmonise the functional needs with the legitimate career expectations of
its members.

To assess the magnitude of stagnation in various grades of CSS and
suggest remedial measures — both short-term and long-term, as to reduce
promotional blocks and at the same time prevent gaps from building up.

To suggest measures to enhance the effectiveness of service and capacity
building of its members.

To take into view the suggestions of the stakeholders, viz. Participating
Ministries, Associations and members of the service for cadre review.

To examine any issue as referred to it by the cadre controlling authority of
CSS and Central Secretariat Clerical Service (CSCS).

2. To facilitate deliberations of the Cadre Review Committee, it has been decided to
obtain the suggestions/inputs of the Ministries/Departments/Organisations participating
in CSS on the terms of reference. All the Ministries/Departments/Organisations
participating in CSS are, therefore, requested to furnish their views/suggestions in the
format prescribed for the purpose (copy enclosed) within a month with the approval of
the Secretary concerned.

\

\ m &
(U&%H %Ej\k@an

Director
7 Telefax: 24629411
(> >

All the Ministries/Departments/Organisations pamcnpatmg m CSS

ity Fv*i AT

T e\\na”, ~(ff AU m

'&ﬁ‘l’ld LN Bhemzan

fors lpl ‘ , i »«»uuum ‘
|
e
l
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TR

DEPARTMENT OF PERSONNEL AND TRAINING

FORMAT FOR FURNISHING INPUTS/SUGGESTIONS BY THE MINISTRIES/DEPARTMENTS/ORGANISATIONS FOR CADRE

REVIEW OF THE CENTRAL SECRETARIAT SERVICE

Name of the Ministry/Department

Year of establishment

Major initiatives in the last five years
viz. schemes/programmes etc.

The existing sanctioned strength of
staff in all grades of CSS.CSSS and

CSCS CSs CSSS CSCs
CGrade Sanctio | In Grade | Sancli | [n CGrade Sanctione | In
ned positi oned positio d strength | position
strength | on strengt | n
h
Assista Steno LDC
nt D
SO PA unc
S PS
DS PPS
Dir Sr.
PPS
Js PSO
(insitu)
Existing strength of staff other than
C8S, CSSS and CSCS Grade Sanctioned Strength
Group C staff

Asstt & equivalent

S0 & equivalent

US & equivalent

DS & equivaient

Dir & equivalent

JS & equivalent

' AS & equivalent

Secy & equivalent

b




Whether consultants/ outsourced
staff have been engaged to handie

secretariat work? If so their number Consultant | No. of No. of private Total Remarks if
and their grade? [n case retired s retired persons Consultants | any
Govt. servants have been engaged Govt. engaged as engaged
as Consultants the level in which servants Consultants:
they retired. Please provide details engaged
as Indicate
Consuitant | equivalent grade
S- to retired
officers in terms
indicate of fee paid.
grade wise
(at the time
of
retirement)
Outsourced | No. of Data | No. of Total Cost Cost
staff ! Enlry casual outsourced | incurred incurred
Operators labourers | staff per DEQ per
engaged engaged casual
labourer
7. How does the Ministry/Department
foresee itself in the next five years
in the cantex! of work load scope of
its operation and manpower
requirernent ?
8. Suggestions for capacily building of
C88 Officers?
9. Views of the Minislry/ Department
on re-introduction of direct recruit
Section Officers in CSS and re-
introduction of LDC grade in the
Cenlral Secretariat
The above information is to be furnished with the approval of Secretary of the Department.
Signature
Name:
Designation:

Date:




B,

No.19/3/2013-CS-I(P)
Government of India
Ministry of Personnel, Public Grievances and Pensions
(Department of Personnel & Training)

Lok Nayak Bhawan, New Delhi -110003

July 95, 2013.
OFFICE _MEMORANDUM

Subject: Third Cadre Review of the Central Secretariat Service (CSS)-

suggestions/inputs of the Ministries/Departments/Organisations
participating in CSS

The undersigned directed to refer to this Ministry’s O.M. of even number dated g"
June, 2013 on the subject mentioned above (copy enclosed) and to say that it has been

decided to seek additional information from the Ministries/Departments as in the
attached proforma.

2, All the Ministries/Departments/Organisations participating in CSS are, therefore,
requested to furnish desired information in the format circulated earlier and also the
additional information in the proforma now being circulated at the earliest latest by 14"
August, 2013 with the approval of the Secretary concerned.

l‘A « I\ 8 e e /{: o
%ﬁr&i}m s W\
(UtkBarsh R Tiwagri)
Director

Telefax: 24629411

Deputy Secretary/Director(Admn/Estt),
All the Ministries/Departments/Organisations participating in CSS

&



DEPARTMENT OF PERSONNEL AND TRAINING

ADDITIONAL INFORMATION FOR CADRE REVIEW OF THE CENTRAL SECRETARIAT

SERVICE
1. | Annual Budget for the 2009-10
Ministry/Deptt. for last five | 2010-11
years 201112
2012-13
2013-14
2. | New
Schemes/Programmes/ac
tivities added since the
| financial year 2010-11
3. | Schemes/Programmes/ac
tivities
discontinued/closed since
the financial year 2010-11
4. | No. of Sections/Desks in
the Ministry/Department
ason 1.7.2013
5. | Whether the existing staff
strength is adequate to
handle the present work
load?
6. | The requirement of Grade Existing | Possible Additional | Total
manpower in CSS/CSCS strength | reduction requiremen | b-c or b+d
as on date, justified with t
the work load a b c d e
LDC
 UDC
Assistant
SO
Under Secy.
DS/Director
7. | Justification for
increase/decrease in
manpower
The above information is to be furnished with the approval of Secretary of the
Department.

Signature
Name:
Designation:
Dated:



LIST OF POSTS ENCADRED INTO THE CSS AFTER 2003

Annexure - V

Post: Director
S.No.| Name of the Ministry/Department Details of post(s) added Created/Encadred | No. of post(s) Order No. Dated
1 |DOP&T Chief Welfare Officer encadred 1 21/13/2004-CS.1 22.02.2008
2 |DOP&T Director(Pay) encadred 1
3 |DONER Director encadred 1 21/13/2004-CS.1 02.05.2008
Total 3
Post: Deputy Secretary
S.No.| Name of the Ministry/Department Details of post(s) added Created/Encadred | No. of post(s) Order No. Dated
1 |Panchayati Raj Dy. Secretary encadred 2 21/13/2004-CS.1 03.03.2006
2 |Health & FW Director (National Aids encadred
Control Organisation) 1 21/13/2004-CS.1 02.02.2008
3 |DOP&T 0OSD (RTI) encadred 1 24/7/2007-CS.I(Desk|25.04.2008
4 | Animal Husbandry, Dairying and Dy. General Manager(Admn.), DMS |encadred
Fisheries 1 24/7/2007-CS.J(Desk{16.06.2008
5 |Minority Affairs Jt. Director encadred 1 21/7/2007-CS.I(Desk}12.09.2008
6 |Health & FW (PGIMER, RML Registrar encadred 1 Approval of
Hospital) MOS(PP) obtained.
Orders yet to be
issued.
Controller of Exams. encadred 1 Approval of
MOS(PP) obtained.
Orders yet to be
issued.
Total 8




Annexure -V
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Post: Under Secretary
S.No.| Name of the Ministry/Department Details of post(s) added MMMMMMMA\_ M.“._NM Order No. Dated
1 |Panchayati Raj Under Secretary created 1 21/44/2004-CS.1 02.08.2005
2 |DOP&T (CIC) Under Secretary created 1 21/44/2004-CS.1 14.12.2005
3 |DOP&T Under Secretary encadred 2 21/44/2004-CS.1 30.08.2006
4 |DOP&T Under Secretary encadred 1 21/44/2004-CS.1 13.04.2007
5 |Overseas India Affairs Under Sccretary created 3 21/44/2004-CS.1 18.05.2005
6 |Health & FW Under Secretary encadred 1 21/44/2004-CS.1 05.01.2007
DD(Admn.) RML Hospital encadred 1 5/10/2007-CS.I(Desk) [04.07.2008
DD(Admn.) Safdarjung Hospital encadred 1 5/10/2007-CS.I(Desk) |04.07.2008
DD(Admn.) LHMC&H encadred 1 5/10/2007-CS.J(Desk) (04.07.2008 |
7 |Science & Technology Under Secretary encadred 1 24/1/2007-CS I(Desk) |28.09.2007
8 |AR&PG Dy. Director encadred 2 24/1/2007-(CS.1(Desk) [28.09.2007
9 |Health & FW Sr. AO, PGIMER, RML Hospital encadred 1 21/7/2007 CS-I (Desk) {02.11.2007
Admn Officer, Central Board of encadred 1 21/7/2007 CS-I (Desk) |28.11.2008
Film Certification, Mumbai
Deputy Director (Admn.) encadred 2 21/7/2007 CS-1 (Desk) {28.11.2008
Deputy Director (Plan) encadred 1 21/7/2007 CS-1 (Desk) {28.11.2008
10 |DOP&T Senior Research Officer encadred 2 21/7/2007-CS.] (Desk) |28.04.2008
11 |Animal Husbandry, Dairying and Personnel Officer (DMS) encadred 1 21/7/2007 CS-1 (Desk) |16.06.2008 g
Fisheries.
12 |Eco. Affairs :u; Finance Comm.) |Peputy Director encadred 1 21/7/2007 CS-1 (Desk) 119.06.2008
13 |Home Affairs (National Disaster Asstt Advisor encadred 6 21/7/2007 CS-I (Desk) |20.08.2008
Management Authority) Under Secretary encadred 2 21/7/2007 CS-I (Desk) }20.08.2008
Asstt FA encadred 1 21/7/2007 CS-I (Desk) [20.08.2008
14 |Staff Selection Commission Dy. Directors (All Regional Offices) [encadred 9 21/7/12007 CS-1 (Desk) {15.09.2008
15 |Health & FW (PGIMER, RML Dy. Registrar encadred 1 Approval of MOS(PP)
Hospital) obtained. Orders yet to
be issued.
Dy. Controller of Exams. encadred { PPPISIELDL IO 5
obtained. Orders yet to
be issued.
Total 44
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Annexure -V

Post: Section Officer
B : Created/
S.No.| Name of the Ministry/Department Details of post(s) added Encadred No. of post(s) Order No. Dated
1 |[DOP&T Assistant Director encadred 4 24/1/2007-CS.I(Desk|28.09.2007
2 |DOP&T Research Officer encadred 4 24/1/2007-CS.I(Desk|19.10.2007
3 |DOP&T Research Officer encadred 1 121/1/2007-CS.I(Desk|25.04.2008
4 |Information & Broadcasting Section Officer encadred 2 21/1/2007-CS.1(Desk|25.04.2008
5 |Consumer Affairs Section Officer encadred 1 21/1/2007-CS.1(Desk|04.09.2008
Total 12
Post: Assistant
. . . Details of post(s) Created/
S.No.| Name of the Ministry/Department added Encadred No. of post(s) Order No. Dated
1 |Expenditure Assistant created 1 21/63/2004-CS.1 13.11.2006
2 |Science & Technology(National Assistant encadred 2 24/1/2007-CS.I{Desk|28.09.2007
Spatial Data Infrastructure)
Total 3
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Annex

Cadre-Structure of CSS vis-a-vis other similarly placed Gr.’B’ Service s

(a) Central Sectt. Service (b) AFHQ, Gr'B' (c) RBSS, Gr 'B'
Gr'B'
/
Director & Above (0.4%) m (2%)
Deputy Secretary/Equiv. 72(2.6%) 122 (3.5 :
Under Secretary/E quiv. 768" (9.5%) 253 (9.3%) \ /64 (1 Onxuv
A
Section O fficer/Equiv. 2362 (29.290) \ 683 (259%) \ /, 191 (30%)
N R S
Assistanl/Equiv. \ 4904 (60.6%) / \ 1701 (62 .5%) % / 344 (54%)
H ; ‘
Total Strength: 8088 (100%) Total Strength: 1701 (100%) Total Strength: 634 (100%)

(Includes DS (in-situ)
includes US (in-situ)
|Though not part of the cadre . about 136 officers of the CSS are holding posts of Directors/SAG/HAG.
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TABLE- li
S.No | Grade Strength Posts Strength | Change | AFHQCS | RBSS
after encadred proposed
2003 between @ after
In 2003 to 2008 Present
Css / being Cadre
operated on | Review in
personal CSS/CSCS
upgradation | (e=c+d+f)
basis (as on
1.7.08) _—
(a) (b) (c) (d) (e) () (9 (h)
1 Director 110 36 200 [ +54 39 10
1.13% | (encadred =3, 1.76% 1.29% 1.1%
upgraded =33)
2 Dy.Secy. 330 6 530 | +194 122 30
3.39% 4.69% 4.05% , 3.35%
3 Under 1400 | 44 1200 | -244 300 128
Secy. 14.36% 10.61% 9.96% | 14.32%
4. Section 3000 12 3000 -12 800 276
Officer 30.79% 26.53% 26.56% | 30.87%
5. Assistant 4904 5 6374 | +1467| 1750| 450
50.33% 56.38% 58.12% | 50.34%
Total 9744 11304 3011 | 894
100% 100% 100% 100%
6 UDC# 5250 3783 | -1467 - -
7 LDCs# 2528 1281 | -1247* - -
8 Gr.Total 17522 16368 - =

4.10

@ includes posts encadred to CSS since 2003;

# CSCS posts;

*85% of 1467 posts which would percolate to LDC level

On the basis of the recommendations of the Committee, as summed up above

the stagnation in the CSS is expected to be addressed and would be as under:

A
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Annexure - XIT

Summary comparison of CSS & sister services

| Post/level | CSs RBSS AFHQ | DANICS

'HAG o 1 ; ;
'SAG ©43 ®5 ®3 -
Director 113 12 20 40
JD/DS 336 38 83 13
DD/US 1444 118 303 80
SO 3012 276 778 169
Assistant 4907 450 1444 -
Eﬁf 9812+43 900 2631 302

© - (through Central Staffing Scheme) ® - Encadred posts

Note:

(i) Officers of RBSS u
IRPS against 10%

20.

pto 1996 DR SOs had been given the option to join
quota. These officers have reached SAG levels in 19-

(iii)

(iv)

1981 exam Direct Recruit SO, in RBSS who did not opt to join IRPS, is
likely to be promoted to HAG postin RBSS shortly.

1983 DR and 1982 promotee SOs in RBSS have become JS/ED (SAG) in
the cadre.

DANICS officers are inducted into the 1AS (UT Cadre) at Director / SAG
levels.
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ANNEXURE X1V
CADRE PYRAMID STRUCTURES BEFORE & AF TER CADRE REVIEW OF CSS 2008

CSS CADRE PYRAMID - 2003 CSS CADRE PYRAMID - 2008 (PROPOSED)
(1)

TR TN . et & : 24

The above diagram is a pyramid of CSS The abov:

cadre structure as applied to Assistants cadre structure as projected, from Assistants’
Grade & above after the last Cadre ~7R - grade & upwards after the proposed
Restructuring in 2003 recommendations of the Cadre Review are -

accepted



Annexure-IV

Associations / Unions of the CSS/CSCS/CSSS which met the Cadre Restructuring

Committee
S.No. Name of the Association(s) Date of presentation
before the Committee
| Central Secretariat Service Group ‘A’ Officers Association 18.8.2008
2 Central Secretariat Service Forum 18.8.2008
3 Central Secretariat Service (DR Gazetted) Association 18.8.2008
4 Central Secretariat Clerical Service Association 19.8.2008
5 Central Secretariat Non-Gazetted Employees Union 19.8.2008
6 Central Secretariat Non-Gazetted Employees Union 19.8.2008
7 CSSS Gazetted Officers’ Association 21.8.2008
8 Central Secretariat Stenographers’ Service Association 21.8.2008
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